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ABSTRAK

Penelitian kuantitatif ini bertujuan untuk menginvestigasi pengaruh
inclusive leadership, ethical leadership, dan organizational commitment terhadap
innovative work behavior yang dimediasi oleh knowledge sharing pada sekolah
Katolik di Indonesia.

Pengumpulan data bersifat cross-sectional atau one-shot dengan
menggunakan Kuesioner/angket yang disebarkan secara online. Dengan
memanfaatkan teknik purposive sampling, 29 sekolah menjadi target penelitian dan
498 orang guru sebagai responden dari Sekolah Menengah Atas (SMA) Swasta
Katolik di enam Provinsi di Indonesia yaitu DKI Jakarta, Banten, Jawa Barat, Jawa
Tengah, Daerah Istimewa Yogyakarta, dan Jawa Timur. Data yang telah terkumpul
kemudian dianalisis menggunakan Structural Equation Modelling (SEM) software
AMOS 220.

Hasil penelitian menunjukkan bahwa inclusive leadership tidak
berpengaruh langsung maupun tidak langsung terhadap innovative work behavior.
Ethical leadership, organizational commitment, dan knowledge sharing
berpengaruh positif dan signifikan terhadap innovative work behavior. Knowledge
sharing sukses memediasi pengaruh organizatonal commitment terhadap
innovative work behavior.

Studi ini memberi implikasi berharga bagi pengayaan literatur terutama di
bidang kepemimpinan khususnya inklusif dan etis, organizational commitment,
manajemen pengetahuan, dan innovative work behavior. Untuk meningkatkan
perilaku inovatif guru, manajemen sekolah dapat mempertimbangkan untuk
menggunakan standar etik dalam mengangkat kepala sekolah atau mempersiapkan
calon kepala sekolah. Selain itu, penting untuk memberikan penghargaan dan
kompensasi kepada guru yang telah lama mengabdi di sekolah serta kepada guru
yang menunjukkan kreativitas, inovasi, dan memiliki komitmen tinggi dalam
berbagi pengetahuan dan keterampilan.

Keyword: Inclusive leadership, ethical leadership, organizational commitment,
knowledge sharing, innovative work behavior.
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ABSTRACT

'ljhis quantitative research aims to investigate the influence of inclusive
leader§h1p, ethical leadership, and organizational commitment on innovative work
behavior mediated by knowledge sharing in Catholic schools in Indonesia.

o Data collection is cross-sectional or one-shot using questionnaires
distributed online. By utilizing purposive sampling techniques, 29 schools were the
research targets and 498 teachers were respondents from private Catholic High
Schools (SMA) in six provinces in Indonesia, namely DKI Jakarta, Banten, West
Java, Central Java, special region of Yogyakarta, and East Java. The collected data
was analyzed using Structural Equation Modeling (SEM) AMOS 22.0 software.

The research results show that inclusive leadership has no direct or indirect
effect on innovative work behavior. Ethical leadership, organizational commitment,
and knowledge sharing have a positive and significant effect on innovative work
behavior. Knowledge sharing successfully mediates the influence of organizational
commitment on innovative work behavior.

This study provides valuable implications for enriching literature, especially
in the fields of inclusive and ethical leadership, organizational commitment,
knowledge management, and innovative work behavi&iﬂ*‘{f o increase teachers'
innovative behavior, school management can consider using ethical standards in
appointing school principals or preparing future principals. Additionally, it is
important to provide recognition and compensation to teachers who have long
served at the school as well as to those who demonstrate creativity, innovation, and
a high commitment to sharing knowledge and skills. T

Keyword: Inclusive leadership, ethical leadership, organizqtion'dl ‘commitment,
knowledge sharing, innovative work behavior ‘
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